Diversity, Equity
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A little bit about me

Born and raised in the most diverse county in
Georgia

Diverse family
. Worked for one of most diverse cities in the South

Currently working for a rural city wanting to attract
a more diverse community




What is DE&I?




Diversity

Refers to all the similarities and
differences that define us as human
beings




Dimensions of Diversity
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The quality of being fair and impartial




Equity vs. Equality

EQUALITY VERSUS EQUITY
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In the first image, it is In the second image, In the third image, all three
assumed that everyone individuals are given can see the game without any
will benefit from the same different supports to make supports or accommodations
supports. They are it possible for them to have  because the cause of the
being treated equally. equal access to the game. inequity was addressed.
They are being treated The systemic barrier
equitably. has been removed.

Courtesy of Advancing Equity and Inclusion: A Guide for Municipalities, by City for All Women Initiative (CAWI), Ottawa


http://www.cawi-ivtf.org/sites/default/files/publications/advancing-equity-inclusion-web_0.pdf

The climate we create to help organizations
and individuals benefit from diversity of
ideas, knowledge and experience




Inclusion

A SENSE OF BELONGING Feeling respected, valued and
seen for who we are as individuals



Why does DE&I Matter?




Everyone Wi
Make Mistakes
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INTENTIONAL COMMITTEES




Trendy

DE&I Compliance Requirement
Should Not o
Be Temporary Initiative

Reactive



DE&I Should be

@

A MINDSET LONG TERM A MANAGED PROCESS
INVESTMENT




* Music
* Switch up the genres

* Vendors
Ways to * Different price ranges
* Different cuisines
NELC your * Trigger Warnings
events more * Strobe lights, loud sounds
inclusive * Accessibility

* ADA compliant restrooms
* Additional handicap parking




Ways to make your events more inclusive

Pursue positive partnerships Create a code of conduct Multiple Forms
of Communication




Group Activity
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